Roger Williams University and Roger Williams University School of Law
Whistleblower Policy
Purpose:

The purpose of this Whistleblower Policy (the “Policy”) is to encourage and enable good faith reports by
employees and students of Roger Williams University and Roger Williams University School of Law
(collectively referred to as the “University”) and others (including trustees/directors of the University
and third parties) of observed or suspected misconduct or noncompliance with University policies or
applicable laws (such misconduct and noncompliance hereinafter referred to as “Misconduct”).

Scope:

This Policy is intended to encourage and enable employees, students, and others who have good-faith
concerns about Misconduct to raise them with the University before seeking external resolution. This
Policy is not intended to supersede any existing University policies addressing Misconduct, nor does it
affect any rights, responsibilities, or procedures set forth in other University policies addressing
Misconduct. For example, complaints regarding discrimination or harassment, other personnel and
employment matters, academic and disciplinary matters, research misconduct, or other matters with
applicable University policies should ordinarily be made according to the University policies and laws
relevant to such matters.

Reporting Misconduct:

Each member of the University community shares responsibility for stewardship of University resources
and compliance with University policies and applicable laws. Therefore, employees, students, and
others are encouraged to report any Misconduct that may result in financial loss or other harm to the
University. The employee, student, or other person making a report of Misconduct pursuant to this
Policy is hereinafter referred to as the “Reporting Person.”

An employee or student who has a question about the propriety of any practice under University
policies or applicable laws should seek guidance from his or her supervisor or a University official with
compliance oversight responsibility for the particular policy or area. An employee, student, or other
person may also seek guidance from the University’s Office of General Counsel.
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to the Chair of the Audit Committee of the University’s Board of Trustees using the procedure outlined
above.

Baseless Claims:

A baseless claim results when an allegation is made in bad faith, with knowledge of its falsity, or with
reckless disregard for its truth or falsity (hereinafter referred to as a “Baseless Claim”). A Reporting
Person who makes a Baseless Claim of Misconduct may be subject to disciplinary action by the
University, which may include termination of employment, expulsion of student, removal from the
board, and/or legal recourse by the University or individuals who are falsely accused. Reporting Persons
are expected to read and understand the University’s policies in order to avoid Baseless Claims.

5/22/09 3



