Roger Williams University and Roger Williams University School of Law

Medical Insurance Policy
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Policy: Full-time regular employees holding positions on payroll are eligible to elect
group health insurance through Roger Williams University. Open Enrollment
period is held, usually on an annual basid ren must be under the age of 19 or full-time students un

Health insurance becomes effective the first day of the month following the date
of hire. Coverage ceases at the end of the month in which eligibility ends.

Cost for Health Insurance

Costs are outlined in information packages distributed at New Employee
Orientation and during Open Enroliment and may also be obtained from the
Office of Human Resources.

Tax Treatment of Health Insurance

Employees' paychecks are generally reduced monthly by the amount of the
appropriate health insurance premiums on a pre-tax basis. This pre-tax plan is
governed by Internal Revenue Service regulations. Under certain circumstances
it may be necessary to deduct certain portions of premiums on a post-tax basis.
Employer portions of premium can be considered taxable income in certain
circumstances.

Double Health Insurance (Buyback)

Employees who certify that they are covered by health insurance from a source
outside of Roger Williams University, may be eligible to receive a payment if they
decline to enroll in Roger Williams University group health insurance. This money
is considered taxable income.
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Status Change

If a change is the result of a Qualifying Event such as a marriage or divorce, birth
or adoption of a child employees are encouraged to conta
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